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What is the psychology term of "showing off"?

ChatGPT

The psychology term for "showing off" is often referred to as "impression management" 
or "self-presentation." It involves the conscious or unconscious efforts individuals make 
to control or influence the impressions others have of them by displaying certain 
behaviors, achievements, or possessions.

Tell me more.

ChatGPT

Sure, I'd be happy to elaborate further on impression management or self-presentation.

Impression management is a concept rooted in social psychology, and it encompasses 
various strategies individuals employ to shape the way others perceive them. People 
engage in impression management to create a favorable image of themselves, gain 
social approval, enhance their self-esteem, or achieve specific social or personal goals.

There are two main types of impression management:

1. Self-presentation: This refers to the intentional efforts people make to control how 
they present themselves to others. It involves using verbal and non-verbal cues, 
such as body language, clothing, speech, and facial expressions, to project a 
desired image.
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2. Self-monitoring: This is an individual's ability to adjust their behavior based on the 
social context and the audience they are interacting with. High self-monitors are 
adept at adapting their behavior to match the expectations of different social 
situations.

Impression management can be both positive and negative, depending on the intentions 
and consequences. Positive impression management might involve highlighting one's 
strengths, accomplishments, or positive qualities to build rapport and gain trust. On the 
other hand, negative impression management may involve downplaying weaknesses or 
mistakes to avoid criticism or judgment.

While impression management is a common aspect of human behavior, excessive or 
deceptive self-presentation can have negative effects on relationships and lead to 
authenticity concerns. Understanding this concept can provide insights into how people 
navigate social situations and manage their self-image.

What are the derived concepts? What are the underlying subset concepts of 
impression management?

ChatGPT

Derived concepts related to impression management include:

1. Self-monitoring: As mentioned earlier, self-monitoring is an individual's ability to 
adapt their behavior to match the expectations of different social situations. It is 
closely related to impression management as high self-monitors are more adept at 
controlling the impressions they give off.

2. Self-esteem: Impression management can be influenced by a person's self-esteem, 
as individuals with higher self-esteem may be more confident in presenting 
themselves positively to others.

3. Social desirability bias: This is a cognitive bias where individuals tend to present 
themselves in a manner they believe is socially acceptable or desirable, even if it 
doesn't reflect their true feelings or beliefs.

4. Self-presentation tactics: These are specific strategies people use to manage the 
impressions they make, such as ingratiation (trying to win favor with others), self-
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promotion (highlighting one's accomplishments), or intimidation (projecting power or 
authority).

Underlying subset concepts of impression management include:

1. Impression motivation: This refers to the reasons and goals behind a person's 
impression management efforts, which can be driven by a desire for social 
acceptance, admiration, or achieving specific outcomes.

2. Front stage vs. back stage behavior: This concept comes from Erving Goffman's 
dramaturgical theory, where front stage behavior represents how individuals act in 
public to maintain a positive image, while back stage behavior is how they behave 
privately, showing a more authentic self.

3. Attribution theory: This theory explores how individuals interpret and explain the 
behaviors of others, and it is relevant to impression management as people may 
strategically present themselves based on how they think others will interpret their 
actions.

4. Self-concept: Impression management is intertwined with a person's self-concept, 
which includes their beliefs, attitudes, and ideas about themselves, as well as how 
they wish to be perceived by others.

Understanding these derived and underlying concepts can provide a comprehensive 
view of impression management and its role in shaping social interactions and self-
presentation.

Where is the demarcation line between normal "impression management"?  
Humans do need to show off sometimes but not all the time or excessive and if 
what I have is good for mankind, it has to be shared.  Tell me a good and right 
amount strategy to deploy "impression management".

ChatGPT

The demarcation line between normal and excessive "impression management" lies in 
the intent, frequency, and authenticity of the behavior. Impression management 
becomes normal and acceptable when it is used in moderation, with genuine intentions, 
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and in appropriate social contexts. Here are some guidelines for a healthy and right 
amount strategy to deploy impression management:

1. Be Authentic: While it's natural to present your best self, avoid creating a false or 
misleading image. Emphasize your strengths and achievements genuinely without 
exaggeration or deception.

2. Context Matters: Tailor your self-presentation to fit the specific social context and 
the people you're interacting with. Different situations may call for different aspects 
of your personality to shine.

3. Balance Self-Promotion: Share your accomplishments and ideas that can benefit 
others, but also actively listen and show interest in what others have to say. Strike a 
balance between self-promotion and being genuinely interested in others.

4. Humility and Gratitude: Express humility and gratitude for the opportunities and 
successes you've had. Acknowledge the contributions of others and avoid coming 
across as boastful.

5. Genuine Sharing: If you have knowledge or resources that can benefit others, share 
them willingly and genuinely without expecting immediate returns or recognition.

6. Avoid Constant Showcasing: Impression management is effective when used in 
moderation. Constantly showcasing yourself or your achievements can be off-
putting to others.

7. Be Sensitive to Others: Be aware of how your self-presentation might affect others. 
Strive to uplift and inspire rather than create feelings of envy or inadequacy in 
others.

8. Focus on Relationships: Build meaningful connections with others based on trust 
and respect. Authentic relationships are more sustainable and valuable in the long 
run.

9. Reflect on Your Intentions: Regularly assess your motivations behind impression 
management. Ensure that your actions align with your core values and are aimed at 
creating positive impacts.

10. Emphasize Contribution: When sharing your achievements or ideas, focus on how 
they can contribute to the greater good or help others rather than just showcasing 
personal gains.
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Remember, impression management becomes problematic when it becomes 
manipulative, deceitful, or solely self-serving. By adopting a balanced and authentic 
approach, you can deploy impression management in a way that positively influences 
your social interactions and fosters meaningful connections with others.

Give 10 examples of good intention "impression management" and 10 examples 
of off the scale negative "impression management.

ChatGPT

Examples of Good Intention "Impression Management":

1. During a job interview, highlighting relevant skills and experiences to demonstrate 
your suitability for the position.

2. Presenting a well-prepared and engaging presentation to share valuable knowledge 
and insights with your colleagues.

3. Dressing professionally and appropriately for a formal event to show respect and 
consideration for the occasion and its attendees.

4. Showing enthusiasm and engagement when meeting new people to create a 
positive and approachable impression.

5. Offering assistance and support to others genuinely, showcasing your willingness to 
be a helpful and compassionate person.

6. Acknowledging and appreciating the efforts and contributions of team members to 
foster a positive and supportive work environment.

7. Sharing your success stories and lessons learned to inspire and motivate others to 
overcome challenges and achieve their goals.

8. Actively participating in community service or volunteering efforts to contribute 
positively to society.

9. Being attentive and empathetic during conversations, showing that you genuinely 
care about others' perspectives and feelings.
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10. Using humor and lightheartedness to ease tension in social situations and create a 
friendly and welcoming atmosphere.

Examples of Off the Scale Negative "Impression Management":

1. Lying about your qualifications or achievements during a job interview to appear 
more qualified than you actually are.

2. Manipulating others' perceptions by spreading false rumors or gossip about a 
colleague to undermine their reputation.

3. Boasting excessively about your accomplishments to seek validation and attention 
from others.

4. Faking emotions or feelings to manipulate sympathy or empathy from those around 
you.

5. Bribing or using unethical means to influence others' opinions about you or your 
abilities.

6. Taking credit for someone else's work or ideas to enhance your image and 
reputation.

7. Creating a false online persona or identity to gain popularity or deceive others about 
your true self.

8. Pretending to support a cause or charity solely for public recognition and without 
any genuine commitment to the cause.

9. Intimidating or belittling others to assert dominance and control over social 
situations.

10. Engaging in unethical or illegal activities and trying to cover them up by projecting a 
false image of morality and virtue.

What is the opposite term or concept of impression management?

The previous model used in this conversation is unavailable. We've switched you to the 
latest default model.

ChatGPT

The opposite concept of impression management is "self-disclosure." While impression 
management involves consciously or unconsciously shaping the way others perceive 
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us, self-disclosure refers to the act of revealing personal information, thoughts, feelings, 
or experiences about oneself to others.

Self-disclosure involves sharing one's vulnerabilities, emotions, and inner thoughts, 
which can foster trust, intimacy, and deeper connections with others. It is a more open 
and authentic way of interacting with people, as opposed to impression management, 
which focuses on controlling and influencing others' perceptions.

In self-disclosure, individuals allow others to see their true selves, which can lead to 
more meaningful relationships and a greater sense of authenticity in interactions. Unlike 
impression management, self-disclosure is not about presenting a curated image but 
about being genuine and transparent with others.

2 / 2

List 20 examples of self-disclosure

ChatGPT

Certainly, here are 20 examples of self-disclosure:

1. Sharing a personal story of overcoming a challenge or adversity with a close friend.

2. Opening up about a fear or phobia to a family member.

3. Discussing your past experiences with anxiety or depression with a therapist.

4. Talking about your dreams and aspirations with a trusted mentor.

5. Revealing your feelings of vulnerability and uncertainty during a difficult time to a 
supportive partner.

6. Sharing your favorite childhood memories with a new friend.

7. Disclosing your religious or spiritual beliefs to a colleague in a conversation about 
values.

8. Talking about your hobbies and interests with a group of acquaintances.

9. Sharing your proudest achievements and accomplishments during a team-building 
activity.
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10. Confiding in a close friend about a recent disappointment or failure.

11. Discussing your family background and upbringing with a romantic partner.

12. Sharing your experiences of personal growth and development in a self-
improvement group.

13. Opening up about a health issue or diagnosis with a healthcare professional.

14. Talking about your dreams and aspirations for the future in a career development 
workshop.

15. Discussing your fears and anxieties about a new situation with a counselor.

16. Revealing your favorite books, movies, and music preferences to get to know 
someone better.

17. Sharing your perspective on a controversial topic during a group discussion.

18. Disclosing your past mistakes and lessons learned in a recovery or support group.

19. Talking about your childhood dreams and ambitions with a close friend.

20. Opening up about a personal struggle or challenge during a peer support session.

Remember, self-disclosure should be done in appropriate contexts and with people you 
trust, as it involves revealing personal information that may leave you vulnerable. The 
level of self-disclosure can vary depending on the relationship and the level of trust 
established with the other person or group.


