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Term called for taking the joy and comfort of other human". List 22 examples

Okay, let's break down the concept and provide examples.

There isn't one single, perfect, universally accepted term for the act of "taking the 
joy and comfort of other humans," as it can manifest in many ways and stem from 
different motivations. However, several terms and concepts describe aspects of 
this behavior:

1. Killjoy: A person who deliberately spoils the enjoyment of others. This is 
perhaps the most direct fit for spoiling joy.

2. Schadenfreude: (German term) Taking pleasure in the misfortune of others. 
While not exactly taking joy away, it involves finding happiness in another's 
lack of joy or comfort.

3. Malice / Malevolence: The intention or desire to do evil or harm to others, 
which often includes diminishing their happiness or comfort.

4. Cruelty: Behavior that causes pain or suffering to others, which certainly 
removes comfort and joy.

5. Undermining: Gradually weakening or damaging someone's confidence, 
happiness, or success.

6. Being a "Wet Blanket" / "Raining on someone's parade": Idioms for someone 
who dampens enthusiasm or spoils a pleasant situation.

7. Emotional Abuse / Psychological Abuse: Broader terms that encompass 
patterns of behavior designed to control, manipulate, intimidate, or diminish 
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another person, often involving the deliberate destruction of their joy and 
comfort.

8. Misery Loves Company: An idiom suggesting unhappy people want others to 
be unhappy too, sometimes actively trying to bring them down.

9. Energy Vampire: A colloquial term for someone who drains the emotional 
energy from others, often through negativity, complaining, or creating drama, 
thus reducing joy and comfort.

Here are 22 examples of behaviors that fit the description of taking away the joy 
or comfort of others:

1. Constant Criticism: Immediately pointing out flaws or potential problems 
when someone shares exciting news or plans.

2. Dismissing Enthusiasm: Responding with indifference or negativity when 
someone is passionate or happy about something.

3. Making Fun of Hobbies: Belittling or mocking activities that bring someone 
else joy.

4. Bringing Up Past Failures: Reminding someone of previous mistakes or 
shortcomings when they are feeling successful or happy.

5. Unsolicited Negative Opinions: Offering pessimistic views or harsh critiques 
when they weren't asked for, especially during a celebration or happy 
moment.

6. Backhanded Compliments: Giving praise that simultaneously includes an 
insult or undermines the achievement ("That's surprisingly good, for you").

7. Spreading Gossip or Rumors: Intentionally sharing negative or false 
information to damage someone's reputation or relationships, causing 
distress.

8. Public Shaming or Humiliation: Embarrassing someone in front of others to 
make them feel small or uncomfortable.

9. Invalidating Feelings: Telling someone their feelings are wrong, exaggerated, 
or shouldn't be felt ("You're too sensitive," "Don't be sad").
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10. Interrupting Joyful Moments: Deliberately changing the subject or creating a 
distraction when someone is sharing a happy experience.

11. Being Intentionally Pessimistic: Focusing only on the negatives and potential 
downsides of any situation, dragging down the mood.

12. Guilt-Tripping: Manipulating someone into feeling guilty for their happiness or 
choices, thereby diminishing it.

13. Excluding Someone Deliberately: Intentionally leaving someone out of social 
plans or conversations to make them feel isolated and unhappy.

14. Sabotaging Plans: Actively working to ruin an event, trip, or activity that 
others were looking forward to.

15. Excessive Complaining: Constantly venting about minor issues, creating a 
negative atmosphere that drains others' positive energy.

16. Teasing That Crosses the Line: Persistent or cruel teasing disguised as 
joking, aimed at making the target uncomfortable or unhappy.

17. Giving the Silent Treatment: Intentionally ignoring someone to create tension, 
anxiety, and discomfort.

18. Comparing Unfavorably: Constantly measuring someone against others in a 
way that makes them feel inadequate.

19. Betraying Trust: Breaking a confidence or promise in a way that causes 
significant emotional pain and loss of comfort.

20. Creating Unnecessary Drama: Instigating arguments or conflicts in otherwise 
peaceful environments.

21. Gloating Excessively: Taking ostentatious pleasure in one's own success, 
especially in a way that highlights another person's lack of success or 
misfortune.

22. Violating Boundaries: Persistently ignoring someone's stated physical or 
emotional limits, causing discomfort and anxiety.

These behaviors, whether intentional or stemming from insecurity or lack of 
awareness, actively diminish the well-being, happiness, and sense of security in 
others.
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If a country leader is doing that, what is he?

If a country's leader consistently engages in actions aimed at diminishing the joy, 
comfort, security, or well-being of their populace or specific groups within it, they 
could be described using several serious terms, depending on the specific nature 
and scale of their actions:

1. Oppressor: This term applies if the leader uses their power to burden people 
with cruel or unjust restrictions, laws, or taxes, systematically removing their 
comfort and freedoms.

2. Tyrant / Despot: These terms describe a ruler who holds absolute power and 
uses it cruelly, unjustly, and arbitrarily. Their actions often involve suppressing 
dissent, instilling fear, and disregarding the well-being and happiness of the 
people.

3. Authoritarian: While broader, an authoritarian leader demands strict 
obedience and suppresses personal freedoms. This inherently limits 
opportunities for joy and can create a climate of fear and discomfort, even if 
not always driven by active malice.

4. Demagogue: If the leader gains power by appealing to emotions, prejudices, 
and fears, often by scapegoating minorities or opponents, they actively create 
division, hostility, and insecurity, stripping away comfort and joy from targeted 
groups and destabilizing society for others.

5. Cruel Leader: This term directly focuses on the leader's infliction of suffering 
or disregard for the distress of their people.

6. Malevolent Leader: This emphasizes the ill intent or desire to cause harm 
behind the leader's actions.

7. Abuser of Power: This highlights the misuse of their official position to harm, 
control, or diminish the citizens they are supposed to serve.

8. Narcissistic Leader (in a political science/psychological context): Some 
political analysts use this term for leaders whose policies and actions seem 
driven by an excessive need for admiration, lack of empathy, and a willingness 
to exploit or harm others (including diminishing their joy/comfort) to maintain 
power or feed their ego.

Key Considerations:
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Scale and System: These terms usually apply when the behavior is 
systematic, widespread, and uses the power of the state.

Intent vs. Impact: Some leaders might cause widespread misery through 
incompetence rather than malice, though the terms above generally imply 
some level of intent or callous disregard.

Target: Is the behavior directed at the entire population, political opponents, 
specific ethnic or religious groups? This affects the specific description (e.g., 
a demagogue targets specific groups).

In essence, a leader who actively works to take away the joy and comfort of their 
people is fundamentally failing their duty to protect and serve, often engaging in 
oppressive, tyrannical, or cruel behavior that may constitute human rights abuses.
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