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I’m going to challenge you to write a Handbook of New RN in the US. Take notes, 
make index cards and then create a handbook for yourself with the following 
Chapters:

1. Passing the NCLEX and IELTS

2. Immigration to the US

3. Finding a Place to work

4. The RN Workflow

5. The List of Procedures

6. The List of Pharma Knowledge

7. The List of Software Skills and Documentation

8. The Communication Survival Guide

9. The Mental and Physical Endurance Guide

10. Investing and Finance

11. Relationships, Family and Personal Needs

12. The Happy Moments and Ending Vision

Handbook for a New Registered Nurse (RN) in the US
This handbook provides a comprehensive guide for new registered nurses, 
covering everything from initial certification to professional growth and personal 
well-being.
Chapter 1: Passing the NCLEX and IELTS

NCLEX-RN (National Council Licensure Examination for Registered Nurses): 
This is the final exam you must pass to become a licensed RN in the U.S. It’s a 
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computer-adaptive test, meaning the difficulty of questions changes based on 
your answers.

Study Strategies: Use a combination of a reputable review course (like 
UWorld, Kaplan, or Hurst), a comprehensive textbook, and practice 
questions. Focus on understanding nursing principles and critical thinking 
rather than just memorizing facts.

Test-Taking Tips: Read each question and all answer choices carefully. 
Look for keywords like "first," "best," "most important," or "initial."

IELTS (International English Language Testing System): This is often a 
requirement for foreign-trained nurses to prove English proficiency.

Score Requirements: The required score can vary, but most state boards 
and employers require an overall score of at least 6.5 or 7.0, with a 
minimum of 7.0 in the Speaking component.

Preparation: Practice all four sections: Listening, Reading, Writing, and 
Speaking. Use official IELTS materials and mock tests to get familiar with 
the format.
Chapter 2: Immigration to the US

Visa Sponsorship: The most common pathway is through employer-sponsored 
visas, such as the EB-3 visa. This is a green card for skilled workers.

Process: An employer, typically a healthcare facility or a nursing staffing 
agency, files an I-140 Immigrant Petition for Alien Worker on your behalf.

Required Documents: You will need a valid passport, nursing license from 
your home country, educational credentials, and proof of passing the 
NCLEX and IELTS.

Key Organizations: You may work with an immigration attorney or a 
specialized nursing immigration agency to navigate the complex process. 
These groups handle the paperwork, communicate with U.S. Citizenship and 
Immigration Services (USCIS), and guide you through the embassy interview.
Chapter 3: Finding a Place to Work

Types of Healthcare Facilities:
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Hospitals: The most common setting. They can be private, public, or 
academic.

Clinics & Outpatient Centers: Focus on specific medical specialties and 
offer a more predictable schedule.

Long-Term Care Facilities: Provide care for residents who need extended 
assistance.

Home Health: Visiting patients in their homes to provide care.

Where to Search:

Job Boards: Indeed, LinkedIn, and specialty nursing sites like Nurse.com 
or AllNurses.

Staffing Agencies: These agencies specialize in placing nurses in facilities 
with open positions and often help with immigration.
Chapter 4: The RN Workflow

Shift Start:

Report: Get a detailed report from the off-going nurse. This includes 
patient diagnoses, medical history, current status, medications, and any 
recent changes.

Assess: Perform a quick head-to-toe assessment of your patients.

Throughout the Shift:

Medication Administration: Follow the "5 Rights": right patient, right 
medication, right dose, right route, and right time. Always double-check 
and scan medications before administering them.

Documentation: Accurately and promptly document all assessments, 
interventions, and patient responses in the electronic health record (EHR).

Care Plan: Implement and adjust the patient's care plan.

Shift End:

Report: Provide a comprehensive report to the next nurse coming on duty.
Chapter 5: The List of Procedures

Core Skills:
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Vital Signs: Accurately measure and interpret blood pressure, heart rate, 
respiratory rate, temperature, and oxygen saturation.

IV Insertion: Placing an intravenous line for fluid and medication 
administration.

Wound Care: Cleaning, debriding, and dressing various types of wounds.

Catheterization: Inserting a urinary catheter.

Nasogastric Tube Insertion: Placing a tube through the nose into the 
stomach.

Medication Administration: Subcutaneous, intramuscular, and intravenous 
injections.

Advanced Skills (often with additional training):

Central Line Management: Caring for a central line, including dressing 
changes and medication administration.

Ventilator Management: Monitoring and managing a patient on a 
mechanical ventilator.

Suture Removal: Removing sutures or staples from an incision.
Chapter 6: The List of Pharma Knowledge

Drug Classes: Understand the major drug classifications, their mechanisms of 
action, and common side effects.

Analgesics: Pain relievers.

Antihypertensives: Used to treat high blood pressure.

Antibiotics: Treat bacterial infections.

Insulin: Manages blood sugar in diabetes.

Diuretics: Increase urine output.

Safe Administration:

Dosage Calculation: Be proficient in calculating medication dosages.

Adverse Effects: Recognize and respond to allergic reactions or other 
adverse drug events.
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Patient Education: Teach patients about their medications, including why 
they are taking them and potential side effects.
Chapter 7: The List of Software Skills and Documentation

Electronic Health Record (EHR): The most critical software skill.

Common Systems: Epic, Cerner, Meditech.

Key Functions: Charting patient assessments, administering medications 
via bar-code scanning, viewing lab results and diagnostic images, and 
entering physician orders.

Accurate Documentation:

"If it wasn't documented, it wasn't done." This is a legal principle. Every 
assessment, intervention, and communication must be documented to 
protect you and the patient.

SBAR: Use the Situation, Background, Assessment, Recommendation 
framework for clear and concise communication with other healthcare 
professionals.
Chapter 8: The Communication Survival Guide

With Patients: Use clear, simple language. Be empathetic and a good listener. 
Explain procedures and treatments in a way they can understand.

With Physicians: Be concise and professional. Use the SBAR framework to 
provide a clear summary of the patient's condition.

With Other Nurses and Staff: Teamwork is essential. Be respectful, supportive, 
and willing to help. A positive attitude can improve patient outcomes and your 
work environment.

Handling Conflict: Stay calm and professional. Address issues directly but 
respectfully. Seek help from a charge nurse or manager if a conflict escalates.
Chapter 9: The Mental and Physical Endurance Guide

Mental Health: Nursing is demanding. Prioritize self-care. Take breaks when 
you can, talk to a trusted friend or colleague about your day, and find a hobby 
to de-stress. Consider seeking professional help if you feel overwhelmed.

Physical Health:
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Ergonomics: Use proper body mechanics to prevent back injuries. Always 
ask for help when lifting or repositioning a patient.

Footwear: Invest in comfortable, supportive shoes.

Hydration & Nutrition: Stay hydrated and eat healthy meals.
Chapter 10: Investing and Finance

Budgeting: Create a monthly budget to track your income and expenses.

Retirement Planning: Most hospitals offer a 401(k) or 403(b) retirement plan. 
Enroll and contribute, especially if your employer offers a matching 
contribution.

Emergency Fund: Save at least 3-6 months of living expenses in an easily 
accessible savings account for unexpected events.

Debt Management: If you have student loans or credit card debt, create a plan 
to pay them down.
Chapter 11: Relationships, Family, and Personal Needs

Work-Life Balance: It can be hard to balance a demanding nursing schedule 
with personal life. Communicate with your family and friends about your 
schedule and make time for them.

Building a Community: Connect with other nurses, especially those from your 
home country, who can provide support and understanding.

Finding Your People: Join local groups or clubs that align with your interests.
Chapter 12: The Happy Moments and Ending Vision

Remember Your "Why": On tough days, remember why you became a nurse. 
Focus on the positive impact you have on your patients' lives.

Celebrate the Small Wins: A patient getting better, a grateful family member, or 
a successful team effort.

Future Vision: The U.S. offers many opportunities for professional growth. You 
can specialize in an area you love (e.g., ICU, pediatrics, or oncology), become 
a nurse practitioner, or a nurse educator. Your journey as a nurse is just 
beginning.
This handbook is designed to be a living document. Add your own notes, tips, 
and experiences to make it your personal guide.
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